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Academic Programs: Human Resource Development
The program”s title is called the Social Organizational Psychology at the Columbia
Teachem College and 15 hosted by the Department OF Organization and Leadership. the
come departmental members include Professor and associate pmofessors. Amongst
professor, the department has Professors with experience and experts in different fields
ncluding Social organization and psychology, politics, education leadership and nursing.
Associate professors are specialized madult learning and leadership, hé#\%cdututh:n

policies, and luman behaviours among others. The department is : lide up of lecturer

o]
|

and instructors specialized in different fields. Thc<, ors als 1LH“'«:?"'zi1:|'v|.11'1]_.=, educatiomal

."'l\\q_,.-
hackground and working experience with t m; \@?dﬂlhﬂlm apart from

having teaching expenence. This depic

has enough expertise to deal
e o

o
with the program efficiently due %%ﬁum&@
L)

matin degree coumses offered mtluwplln@yum’dl amalysis, qualitative and

quantitative research methods in unml{i%a behaviouml understanding, personality

h¥ holders in the department. The

development, personality develo ) h;nd socialization in organizations among others.
about the program, [ find that | %mﬂj to deal with the development of human

be haviours in groups, u@m and interpersonal by { Craig 2013). The progmm
enhances the environment ugh which people mteract and mfluence each other, apart
from enabling managers to understand such imemetions and how they can use theories,
reserch among other interventions to influence them. The program also provide s contains
concepts as well as applications of social orgunization psychology in improve the
arganization’s competi tive position. To qualify, students are required to have undertaken a
resgarch methods coume, and must present a bachelor’s degree certificate from a

recognized university.
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O the other hand, the same progmm at the George Washington University is
called Human Resources & Ormganizational Studies and is hosted by the Department of
Organizational Sciences and Communication. Moreover, the department of Teacher
Prepamtion and Special Education at George Washington University has experts in Brain
injunies, family care and receives mone expertise in the same the depanment offers two
main undergradvuate programs namely; commumcations and organization science, while
gradume degrees include organization management, human resource n'@ﬁ:i\lk\g.m'nt and

industrial psychology. Motabke department members are also p‘u&;@\%mfﬁwn off

practice, and adjunct professoms. Most of them u@ullnﬂ@%mlmtum change,

{5 iy . N\
cormmunication and onzanEation |.l::'.|.l.-L:|ET‘|]'.Il management. [ find

that the program incomomtes the u]:l-t»%‘ king @Wm resouree development
ation

practices based on a solid theoreti {5, LT.h proven principles. This
g
program aims at preparing people ITDIP.IC hur:@i souree profession in the current dynamic
W
global organizations. @ G“'
)

Howrever, though the two ities offer the same course, George Washington
University provides has gong \I{JL,LL.Ll to an extent of inviting ¢xpertise in the human
resource development paig %ufﬂiﬁmﬂnmw cultural diversity database amongst
arganization and mdividudls needing special attention. The program contains various
courses imcluding internships programs Most causes are undertaken during evenings to
allow students undertake their employment duties. Courses include technology in
organization, be havioural analysis. The requirements in these programs are similar to
those stipulated by the Columbia Teachers College. The two umversities have their
syllabus and reading materials on their website to be accessed by interested students and
interested parties . Generally, the tao pmgrams are designed in a mammer that ensures that

students are equipped with geneml human esource foundation. However, Human
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Resources & Orgnizationa] $todies offered by Geonze Washington University is more
flexible and allows students to create theirown specia lization areas as the program is
driven by creativity and systerm thinking.
Professional Association

SHRM and AHRD are all human resource development associatioms that play a
major role in the development of human resources apart from certifying its members apar
from developing networks to lobby various issues dealing with labour rigement.
However, though SHEM labour management, but its i.umrrutmr:ml; @dml}' on the
provision of better human resources, according st L@,}%gmu held by AHRD

.""\\-:.-.,-
and SHRM though at different times but dll@

: research in the
development of human rsource to ens ation:

reativity, The two associations
"'-.\-\1_',_
offers vanous tracks but dealing w(gg% L For instance, AHRD has offered
whrﬂ {H
HRD performance and strategies, the b@;g nck produced by SHEM is workplace

':v"‘lfu

2
The two organizations for a lc(?{%}gunud of time have been lobbying for

learning.

organizations and governm xr.{';ﬂa -l::deml ard state governmments on workplace Llaws and
practices. However, SH%@E‘W establishing necessary certification programs for
human resources. On the dther hand, offers value creation and innovations, bulding and
offering human msource interventions and strategies that help organmzations achieve
competitive advantage. While AHRED is open to members from the whole world provided
that they are human resource development researche s, practitionzms and students. [t has no
other restrictions upon its members. On the other hand, SHEM does not require members
working, researching nor students in HRD. This is because the association has different
membership levels including professional members, general members and associate

members. where professional members are those who have worked in HRM profession for
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mare than three years, general members are those in HREM but no working experience, and
associate members catepory comprising of these not experts in HEM, but interested in
HEM. The SHEM publishes various monthly HR magasines and journals that are
available online. On the other hand, AHBED publishes its journals four times ina year,
emphasizing mainly on human resource development research and practic es. Besides
anmual conferences and organized and/or published by the tao associations, offers varous

professional development to their members through blogs and annual t@g‘ apart from

Y,
offering certification of its members. @E
l A
A
[ totally fit in the two associstions as with ¢ 3 Lnuw Ef'ﬁll'l human resouree

development, which is a very o very hﬂwrl@gﬂ i
1:\.

good policy knowledge, [ will be of gre

- I‘-
research in human resoure e devel %% um@ v education and research
oA
hackground in special education wi @. u!'_lﬁpg%munmt in lobbying for equal
employment opportunities that wil ld'll@ er individuals with special needs. In
additiom, with crucial information | %nmﬂm needs, [will be of great help in the
r'ﬁ'ﬁ‘
association especially in lJ1.'IT$I approaches in the ozanizational context in which
human resouree plays .\@ Iz in implementing business strategies and their values to
the orgamzation. Meverth my ko ledge in reseanch and eritical thinking, Twill add
walue to the overal L picture in the human resource profession as its weakness has been the
incorparation of career development as well as mentoring activities in the human resource
a5 a whole, On top of normal research on human resource development, there is need for
mare research on developing the skills and abilities of disabled individuals, and this wall
not only require Huoman resource professionals, but a multi-disciplinary panel compnsing
of scholars from different fields including special sducation to look at most recent

thinking strategic management { DeCraft 2010).
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